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MOCIDADE PARA CRISTO (MPC), ANGOLA – YOUTH FOR CHRIST ANGOLA 
Report #A11 

 
SURVEY 
 
When asked to list a Christian organization with the highest impact in Angola, Mocidade Para 
Cristo (MPC) was listed by more survey respondents than any other organization and was rated 
highly on various criteria.  
 
ABSTRACT 
 
MPC (Youth For Christ, in English) is an international interdenominational missionary 
movement with the focus on reaching out to youth in different parts of the world, working 
alongside local churches and other partners which share the same goals, that is, bringing to 
Christ new dedicated followers which in turn will lead others through their lifestyle of kindness, 
devotion to the word of God and prayer, passion to share the love of God, and commitment on 
social involvement. In Angola MPC has been established since 1993 and the following year, 
1994, it was recognized as a national entity in the general assembly of YFC International. Today 
MPC is implanted in four provinces and is set to mark its presence in three other provinces, 
including Luanda, the capital city of Angola.  
 
MPC is governed by the Conselho Nacional Directivo (the BOARD), which is a body constituted 
by twelve people from different racial, ethnic, denominational and social backgrounds, reflecting 
the diversity of the country. However, the executive body is the National Directory, led by a 
National Director. The organization resources are provided by donations from volunteers and ex-
volunteers, churches, businessmen, national companies with a social focus, Christians in general 
and fundraising events. MPC has also established a partnership with other national and 
international organizations which identifies themselves with our mission in one way or another. 
The impact has been visible in different spheres as such spiritual, social and leadership 
development, especially on the youth. The biggest dream of MPC is to see Angolan churches 
working together towards the expansion of the Kingdom of God.  
  
HISTORY 
 
1991/1992 – First contacts and mobilization  
The establishment of Youth For Christ in Angola is a result of God’s vision of expanding this 
ministry in Angola in order to reach out the youth. But as always God uses people as His 
partners, and in this case, He fulfilled this plan through Mr. Joshua Holtzhausen, former director 
of YFC, Namibia. Mr. Joshua Holtzhausen visited Angola in 1991 when he spoke about the 
vision and mission of YFC and as a result one year later (1992) two Angolan young men 
(Avelino Rafael and Lino André) responded positively to the call for being trained in order to 
start the ministry of YFC in Angola. These newly trained individuals were in turn responsible for 
the mobilization of a bigger group of about thirty young people to take part in a summer camp in 
1992 in Okahandja - Namibia. Other similar events followed in the subsequent years, which 
provided a big impulse in the mobilization of young people for the implantation of YFC in 
Angola.  
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1993/1994 – Establishment; Appointment of the first National Director; Membership in the 
YFCI  
1993 is officially considered the year of the establishment of YFC in Angola.  In August of that 
same year, Mr. Lino André had been appointed as the National Director, and he represented YFC 
Angola at the YFCI convention in Chicago - USA. At that same year, under the influence of 
Joshua Holtzhausen, YFC Angola has been accepted as a member of YFCI. And in 1994, it was 
recognized as a separate nation in the general assembly of YFC International.  
 
2004 – Expansion and consolidation nationwide  
In July 2004, Bernardo Chinoia succeeded Lino Andren as National Director. If Lino André 
dedicated fundamentally to the mobilization of the youth, Bernardo Chinoia focused on the 
strengthening and expansion of the ministry to other provinces, like Bié, Huambo, Benguela e 
Cunene besides Huíla e Namibe where it has been implanted from the beginning. Since its 
implantation MPC Angola has dedicated itself to mobilize the youth to participate in its national 
and international summer camps, training and discipleship ministries, evangelism and social 
involvement.  
 
2008 – MPC Angola members in the international arena 
In 2008 Bernardo Chinoia has been given the responsibility of directing YFC regional office for 
the Central Africa I for one year until a new geo-administrative division was created. 
 
MISSION/VISION 
 
v Vision: As part of the body of Christ, we want each and every youth in the country 

regardless of their ethnicity, social status to have the opportunity of making an informed 
decision about becoming a follower of Christ and get incorporated in a local church.  

v Mission: To participate in the body of Christ in evangelism for the youth, introducing to 
them the work, and teaching of Christ and make them disciples who serve in a local church.  
 

Strategic Focus: 
Reach out to youth everywhere, working alongside local churches and other partners that share 
the same objectives, in order to raise followers of Jesus which will remain faithful to the end and 
lead others by example, devotion to the word of God, prayer, passion for sharing the love of 
Christ and commitment to social involvement. 

Essential Values: 
1. Evangelism and Discipleship: We are committed to taking the gospel of Jesus Christ to 

all youth with a sense of urgency, using for that goal presentations easily accepted for 
each particular culture. We are equally committed to providing discipleship programs to 
new believers and in working in cooperation with others who share this same vision.  

2. Scriptures: We are committed to the word of God as the foundation and maximum 
authority in our life and ministry. We strive to study, apply, and teach the truth of the 
word of God to the youth. 

3. Prayer: We are committed to pray and fast for the salvation of the lost youth and 
empowerment by the Holy Spirit of God to transmit the gospel.  
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4. Church: We believe the church is the expression of the body of Christ. We are 
committed to work with the local churches with the goal of fulfilling the great 
commission of Jesus Christ. 

5. People: We are committed to people. We believe that young people, volunteers, 
members of the board, partners, ministry, workers and their families are important, first 
as individuals, and that all are vital to the fulfillment of the mission. 

6. Mobilization: We are aware of the enormity and the urgency of our task, we are 
committed to mobilizing all resources available: Young, adult, prayer, and finances, to 
fulfill our mission.  

7. Integrity: We are committed to having a life of integrity through personal and 
organizational responsibilization regarding to our lifestyle, relations, finances, ministry 
management and responsible evangelism. 

 
OTHER SIMILAR ORGANIZATIONS WITH THE SAME FOCUS/ MISSION 
 
There are other Christian ministries that focus on the youth, like JOCUM (Jovens Com Uma 
Missão) and Missão Juvenil. JOCUM emphasizes personal evangelism and in small groups, as 
well as discipleship. By contrast, MPC focuses on evangelism through summer camps for young 
people and teenager and children, using plays in churches, schools, public squares, holidays 
festivals. Missão Juvenil is another organization which operates essentially in the east part of the 
country (Kuando Kubango province). There is not much information about its work; 
nevertheless, one of its members has participated in a summer camp organized by MPC and 
showed interest to cooperate. 
   
PRESENT LEADER 
 
Graciano Amandio Zacarias Viliengue is the current National Director of MPC Angola. He was 
born in Huambo province in 1976,  but grew up and lives in the town of Lubango, Huila 
province located in the south of  Angola. He was appointed to this position in 2009 being the 
third ND since MPC establishment in Angola. He holds a certificate in Accounting and 
Management by the Instituto Médio de Economia do Lubango. He graduated in 
theology/Missiology at – Faculdade Trans-Americana (FASTE) – Brasil, 2009. He is presently 
studying Administration by the AIEC. 
Graciano has been involved with MPC since 1993, and before assuming the ND position had 
already been in charge of the ministry of representation and dance, and Provincial MPC Director 
in Huila from 2004-2009. He became a Christian in 1990 and soon became involved in the work 
with children and teenagers at his local church where he has taught Sunday Bible School since 
1992; from 1994 to 1998 he coordinated and presented a children’s radio program of his church 
in a private radio station. 
He is also a physical education teacher. Having received training at Stellenbosh Leadership and 
Sports School, South Africa in 2010, he has incorporating sports in the ministry as a tool to reach 
out to the Youth for Christ. 
Graciano Viliengue is married to Elisabeth Viliengue and have two children, Yoleli & Nlungui. 
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BOARD STRUCTURE AND COMPOSITION 
 

ð National Conference (NC): Is held once a year and involves the Corpo Directivo Nacional 
(the BOARD); the National Directory, volunteers, donors and partners. 

ð Corpo Directivo Nacional (BOARD): Is formed up of 12 people of whom two are women. 
Its composition reflects ethnic and racial diversity as well as ecclesiastic and 
denominational diversity. There is also a balance in terms of age; geographic 
representation; different sectors of public and corporate life. The CDN is led by a 
president elected for 3-years terms, renewable. The present president is Mr. Felisberto 
Ngola Chamwanga. He is the  Provincial Director of Social Action Fund (FASIII - LDP)  
in the Province of Bié since 2005, an NGO supported by World Bank, the European 
Union, and Chevron, that is involved in programs of construction and rehabilitation of 
community-based and community-driven small projects in education, health, water and 
sanitation. He holds a Masters of Business Administration, with a focus on Leadership and 
sustainability from Robert Kennedy College; Bachelor of Business Administration at 
College House, Leoville, United Kingdom; and Graduate, Economic Institute, Cambridge 
International College. 

ð National Director: Is in charge of the regional office, coordinates the work and 
deliberations lowered by the BOARD (CDN)  

ORGANIZATIONAL STRUCTURE & LEADERSHIP 
 

ð CDN staff: The CDN is lead by the president, seconded by the vice president, the 
secretary and the treasury secretary. They work closely with the National Director, which 
is responsible for the execution process. 

ð Committee of Action: Their task is to find ways to put the decisions and 
recommendations of the National Conference into practice.  

} Planning Committee: Formed up by members of the board responsible for 
planning strategies and execution. 

} Finances Committee: create the annual budget in coordination with the 
National Director; recommends the accounting firm which will elaborate 
an annual report; and organize the fundraising programs.   

} Ministries Committee: Promotes the participation of the BOARD (CDN) 
in MPC programs at local and international level; visiting and following 
up MPC activities; cooperate with the National Director in the execution 
of the general strategy of MPC.  

ð Regional Offices: It’s constituted by the National Director; by the ministries directors; the 
prayer coordinator; by the secretary (the only woman in the office); one international 
volunteer; and provinces directors and coordinators. This permanent staff can increase in 
cases a particular project is occurring and needs a bigger number of people. 

ð Centres: There are four centers already established in other provinces, like Huila, 
Namibe, Huambo, e Bié led by Provincial Directors. There are also three Cells in 
formation in Kunene, Benguela, and Luanda- the capital of Angola; these Cells are led by 
local coordinators. 

ð Volunteers: MPC works with seventy volunteers nationwide. 
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MPC GOVERNANCE STRUCTURE 

 
 
Caixa Postal 1042, Lubango, Angola, 
) 244- (261)-241009 8 mpcangolayfc@gmail.com 
 
RECRUITMENT AND SELECTION 
 
Given the fact that MPC works with churches the recruitment process is made in churches. 
First, they are identified and contacted, that is, people with potential for the functions that they 
would like them to perform. After this is given a time to reflect on the proposal until they 
respond. If the response is positive, then the leader of the church is contacted and will inform on 
the testimony of such person and recommend or not to the MPC. Once, there are no obstacles 
they go through training given by MPC so that they can perform their work efficiently and with 
responsibility. 
.  
Then comes the assuming of the job which is a public act held in a church so that Christians may 
know who the people are leading MPC, so that they can also pray for them and support them. It’s 
the same procedure for all levels including the National Director, other members of the staff as 
well as volunteers. Usually, the National Director is selected amongst provincial directors, once 
they know well the organization. So Mr. Bernardo Chinoia was already the Provincial Director in 
Huila before becoming MPC National Director. The same happened with Graciano Viliengue.  
 
STAKEHOLDERS 
 
(1)  Churches: Provide us with volunteers and opportunities for MPC to conduct its activities; 
They invite MPC to offer training to the youth, being that it has extensive experience in this area. 
(2) Volunteers: They involve themselves and also benefit from the various activities carried out 
by MPC. 
(3) Former MPC volunteers: They apply the knowledge they acquired during their time with 
MPC in their churches- adapting to their reality. 
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(4) Education Institutions: They provide the MPC with their space; their students have been 
invited to the summer camps and are main focus of our evangelistic programs, where Christ is 
introduced to them, and they challenged to live honorable and moral lives which are of big 
benefit not only for the students but also for the entire school. 
(5) Students’ Parents: They authorize their kids, especially the very young ones and teenagers, 
to participate in the summer camps, and, as a result, they witness lives being transformed at 
home and in the larger society. 
 
FINANCES & OTHER RESOURCES 
 
Resources come from contributions from volunteers, former volunteers, churches, local 
Christian’s business people, national companies with social focus, fundraising activities like 
book sales and other. The resources are handed to the CDN (the BOARD), which manages them 
as well, making them available the National Director, who uses the resources according to the 
established programs and responds to the CDN. So, all the money is deposited in the MPC 
national bank account that is managed by three members of the BOARD, including the National 
Director. There is an annual budget, (check additional documents - orçamento de 2013 e 2014). 
A professional auditor is responsible for the auditing, which happens once a year. The auditor is 
a member of the BOARD who works for an auditing company. Regarding the expenses, they 
don’t coincide with the budget because in many cases the funds raised don’t match the projected 
budget. Nevertheless, they do what is possible to be done, and work with what is available. 
 
PARTNERSHIP/CONNECTIONS 
 
Partnership is one of our most essential values; so we have a partnership with (1) MPC Brazil: 
through a project called MPC Coneccões, which consist in bringing in specialists in different 
areas (social and spiritual ones). (2) International Sports Ministry: Once sports have been an 
important tool in the reaching out to the youth for Christ. (3) Billy Graham Evangelistic 
Association: evangelistic materials (booklets). (4) Rede Crianças (Children Network): A 
nongovernmental Organization which works with children. (5) Education Ministry: A 
memorandum exists between MPC and the Ministry of Education which made legal the presence 
of MPC in many schools across the country. (6) Conselho Nacional da Juventude (National 
Youth Council). (7) Ministry of Youth and Sports: the government institution which looks 
after the youth nationwide; (8) ISTEL: (Lubango Higher Institute of Theology); (9) a Sociedade 
Vida Educação e Cultura (SOVEC): an NGO that deal with culture and education. (10) 
JOCUM (Youth with a Mission): Evangelism and discipleship. So, the benefits obtained from 
these organizations are essential in terms of services and not financials.  
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SWOT: STRENGTHS, WEAKNESS, OPPORTUNITIES, AND THREATS  
 
Strategic Actions 
 

 
 
 
 

Strenths Weaknesses 
• Young volunteers available and ready  
• Ministry providers 
• Working strategy 
• The Bible as the word of God 
• Trust in God to supply our needs 
• Ability to mobilize youth  from 

various churches 
• Unity in diversity 
• Equipment and means 
• Vision, mission, essential values and 

clear operational principles. 
• Offices 
• Prayer 
• A functional National Directory Board 
• Constant training of the full-time staff 
• Information bulletin and monthly 

prayer list 

• Insufficient finances 
• Lack of a proper building 
• Deficient public relations 
• Lack of communication regarding 

experience exchange. 
• Lack of serious commitment by 

some volunteers 
• No punctuality 
• Insufficient number of workers 
• Weak expansion policies 
• Weak accountability to the churches 

Opportunities  Threats 
• Government openness to churches and 

Christian organizations 
• Churches support 
• Partnership with national and 

international organizations 
• Peace in the country 
• Possibility of expansion 
• Affiliation to the YFC International 
• Information technology 
• Economic growth in the country 
• Spiritual thirst among people 
• Action of the Holy Spirit 
• Possibility to reach out to where the 

church can`t (schools) 
• Support from parents, volunteers and 

of the target group  
 

• Some churches don't recognize MPC 
• Appearance of religious sects 

(dispersion/lack of attention to the 
target group) 

• Competition with other religious and 
social organizations 

• Use of force by the government 
• Islamism 
• Economic crisis 
• Floods, natural catastrophes 
• Agendas impositions by donors 
• Stealing of documents, means, 

equipment, etc. 
• Viruses attacks/breakdowns of 

computers 
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Strengths 
 

 

Keep the youth 
volunteers available 
and ready  

 

• Sending letters to parents expressing our gratitude 
• Continuous training 
• Giving of appreciation certificates 
• Offering of compensations 
• Activities on due time 
• Recreational activities 
• Planned activities happen punctually 
• At the end of each year, volunteers receive a note of 

appreciation 
Maintain the 
supporters and 
donours  

 

• Send financial reports 
• Sending letters of appreciation signed by the volunteers 
• Inviting them to our activities 
• Visiting and praying with them 

Maintain the Bible 
(the Word of God) as 
guide and orientation 
for the ministry  

 

• Promote Bible studies  
• Encourage staff, members of the BOARD and volunteers 

to have personal devotional time 
• Incentivize all to memorize Bible verses 
• In all events/MPC meetings to meditate on the Bible when 

starting them  
Maintain the working 
strategies 

 

• Hold training 
• Paying visits and control the provincial centers 
• Monitoring the program contents 
• Create annual plans and objectives and put them into 

practice 
Continue to trust in 
God to supply for our 
needs 

 

• Share what God has been doing in our meetings. 
• Give opportunity to people to share in their devotional 

time 
• Explain how we are an institution that depends on God.  

Maintain the ability to 
mobilize people from 
different churches 

 

• Strive for quality in all our events. 
• Prepare and inform well our activities 
• Avoid improvised programs 
• Effort to have a good relationship with local leaders 
• Visiting different churches from different denominations 

every month and introduce MPC to them.  
• Invite different churches and denominations to MPC 

activities 
Keep the unity in 
diversity 

 

• Main focus always on the Bible 
• Avoid discrimination of people 
• Avoid doctrines conflicts and disputes 
• Maintain and encourage young people from different 

churches 



Africa Leadership Study 2016, http://www.africaleadershipstudy.org 

 
 
 
 
 

Look for equipment 
and means that meet 
the needs of the 
moment.  
 

• Acquire needed means and equipment 
• Continuous maintenance on the equipment 
• Making the equipment users to take responsibility for any 

damage 
• Elaborate annual equipment inventory  

Maintain the vision, 
mission, and essential 
MPC operational 
values and principles.  

• Expose on the wall of MPC`s offices the essential of the 
organization 

• Remember them at meetings 
• Access every year whether we maintain on those essentials 
• Reports should inform whether we are fulfilling our 

mission and vision 
• Remember in volunteers meetings all these aspects. 

Keep always a 
representation and 
operations office  

• Do our best to have an office in every city.  
• Efforts to have own facilities 
• Search for alternative to having our own facilities 
• Include the office rent in expense sheet. 
• Look for alternatives before we leave previous premises 

Continue to have 
prayer as main support 
of our ministry 

• Continue distributing monthly prayer calendar 
• To have more prayer events 
• Mobilize people for intercession  
• Hold weekly prayer meeting 

Continue to have an 
operational and 
functional CDN 
(BOARD) 

• Set at the beginning of each year the ordinary meetings 
• Organize socializing events for the NDB staff 
• The ND should always express gratitude for the support 

received from the CDN 
• Invite members of the CDN to events and dinners, etc 
• Invite members to preach in certain activities 

Continue to train the 
full-time staff 

• Constant training in the country and abroad 
• Seize all opportunities for training nationally and 

internationally 
• Take advantage of congresses held by churches and other 

institutions 
• Create an annual training calendar for MPC 

Continue in touch 
with everyone 
interested in our 
ministry through a 
Newsletter and a 
prayer calendar. 

• Continue sending the monthly calendars and bulletins 
• Give timely answer to all e-mails received 
• Call the supporters whenever necessary 
• Set a deadline for them 
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Opportunities 

Take advantage of the 
government openness to 
expanding MPC 
(financially, 
institutionally, etc.)  

• Invite government officials to participate in our activities 
• Submit our social programs to inform and obtain financial 

support 
• Invite the media to cover MPC activities of great impact 

Take advantage of the 
support received from 
churches spiritually, 
financially, etc 
 

• Show the church the need for labors to reach the youth 
• Challenge the church to support the work of MPC 

financially 
• Show the church how MPC survives 
• Show the churches that have some of their members as 

workers in the possibility to involve financially and 
support such members.  

• Share the partnership philosophy of MPC/Church 
Take advantage of the 
support given by parents 
 

• Send monthly prayer calendars and newsletter to parents 
and volunteers 

• Invite parents to MPC activities 
• Show parents how MPC works 
• Invite them to other activities, like social events and 

dinners 
Strengthen relations 
with other national and 
international, 
organizations. 

• Participate in training events and workshops promoted by 
other organizations 

• Invite potential supporters to MPC impact activities 
• Promote experience exchange with other organization 
• Supply them with our annual reports of activities 

Seize different 
possibilities of 
partnership to obtain 
training and information. 

• Stay aware of all training events available and try to be 
part of that 

• Learn from other organizations how they do their reports, 
fund raising, etc. 
 

Take advantage of 
experience exchange, 
such as consulting, 
technical support, 
searching for donors, 
etc. 

• Challenge a big number of institutions, churches as 
possible and people, in general, to involve in some shape 
or form in the ministry of MPC. 

• Congregate the biggest number of people possible and 
introduce them to MPC ministry through testimonies from 
parents and the youth themselves, etc 

• Participate in congresses, conferences organized by others 
and learn from them  

Taking advantage of the 
peace that the country is 
experiencing to expand 
the evangelism ministry, 
leadership development, 
discipleship and social 
involvement. 

• Organize events in other cities 
• Increment the ministry of teams that travel to other cities 

where MPC is not represented to aid local church, and 
reach young people through social activities, etc. 

• Organize high magnitude conferences in other cities 
• Show the churches in other cities where MPC is not 

represented the effectiveness of his methods in reaching 
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young people.  
Take advantages of the 
YFCI, using its 
strategies and 
experiences in this field. 
 

• Try to participate in all events organized by the YFC 
International 

• Invite the YFCI to visit Angola and hold training sessions 
which involves all MPC centers in the country. 

• Distribute all the resources that the National Offices 
receives to all centers in the country 

Take advantage of the 
information technology 
available for 
communication and data 
processing.  

• Use technology to make ourselves known as an institution 
through the internet and e-mails, etc. 

• As soon as the conditions improve an MPC Angola 
website will be started, where all the in formations will be 
available, (reports, prayer calendar, activities ads, etc.)  

Acquire resources for 
institutional support of 
the organization and 
social assistance. 
 

• Find acceptable mechanisms that enable fundraising 
events and others 

• Sensitize the youth and other good will people to support 
people in need. 

• Promote campaigns to collect donations for social 
assistance. 

• Pray and find mechanisms to find financial stability, by 
holding fundraising activities. 

Take advantage of the 
spiritual thirst to gain 
more souls 
 

• Mobilize churches and Christian institutions to organize 
impacts, evangelistic crusades. 

• Train and empower and challenge everyone who is 
interested in promoting evangelistic activity. 

• Empower all evangelical partners to work in the 
discipleship and follow-up of the new converts. 

Depend on the work of 
the Holy Spirit in all our 
activities (pray, meditate 
and walk according to 
his will) 
 

• Teach and sensitize all volunteers, staff and BOARD 
members of our dependence on the Holy Spirit  

• To have time for prayer and ask for Holy Spirit`s direction 
Before important decisions. 

• Teach all MPC forces the work of the Holy Spirit. 

Identifies and reach 
groups in places where 
the church can`t. 
 

• Continue to have the schools as the missionary camp of 
MPC. 

• Assess with local churches in difficult places the 
mobilization of the youth for Christ 
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Weakness 
 

 
 
 
 

Lack of financial 
resources 

§ Creation of small projects that generate revenues 
(Bracelets, T-shirts, caps, jewelry, etc.) 

§ Creation of membership fees. 
§ Weekly Offering programs  
§ Raise more supporters, preferably national ones. 

Lack of own premises § Fundraising for the specific purpose of construction of 
the offices (offering during events, etc.) 

§ Looking for a specific area not more than 10 Km far 
from the city to build the office. 

Deficiency in public 
relations. 

§ Create a Public Relations area. 
§ Train people for the specific role of PR 
§ Create an MPC Angola website. 
§ Create and distribute YFC booklets 

Deficient  training of 
volunteers 

§ Have a department dedicated to the volunteers.  
§ Create a mechanism for recruitment, selection and 

training of volunteers.  
§ Identify specific training materials for the volunteers. 

Lack of communication 
for experience 
exchange 

§ Create electronic addresses for every level. 
§ Communicate the adequate models for other levels.  
§ Promote national meetings or retreat. 

Lack of follow-up and 
discipleship for the new 
converts 

§ Recruit somebody responsible for the area of 
discipleship and follow-up. 

§  Implement coaching and mentoring at all levels. 
§ Train people and create proper models for discipleship. 

Lack of punctuality § Promote training on time management. 
§ Start activities on due time.  
§ Promote pedagogic actions to those who come late to 

call everybody`s attention. 
Lack of workers § Work to send people abroad for training in different 

areas. 
§ Look for sustainability support for the full-time staff, 

through local partnership, courses, etc. 
Weak expansion 
policies. 

§ Improve and strengthen the centers that already exist. 
§  Increase the number of capable workers. 
§ Challenge and encourage local initiatives for full time 

and sustainability of the work, etc. 
Accountability before 
the church leaders is 
deficient 

§ Send letters to pastors, informing them about our 
activities. 

§ Make a visitation plan to pastors and report them what 
is going on. 
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IMPACT/SUCCESS/ASSESSMENT 
 

ð Spiritual projects: (1) Holidays camps: it has fifteen years that MPC has been organizing 
these camps in which 250 young people have attended each time. These include 
evangelistic activities where young people from different schools participate; and edifying 
program for those who are already Christian. The vision is also to develop faithfully a 
generation of youth molded into spiritual battle, daring in evangelism, passion for social 
involvement, compassionate leadership and an exemplary Christian life. There is also an 
annual camp for teenagers (with an attendance of 150 people) and another one for children 
(with an attendance of 100 children). It’s important to underline the participation of two 
high government officials (the Mayor of the city of Lubango and the Director of the 
National Institute for the Child in Huila province) which send their children every year to 
these camps. And they do it because of the positive impact these holidays camps have on 
the life of their children, particularly at home. This is a proof of the importance of our 
work on families. 
 (2) Project “Jesus Quenches your Thirst”: it happens once in August during the 
festivities of the city of Lubango. Volunteers distribute mineral water to national and 
international tourists that visit the city for the motorbike and car race. In this occasion, the 
gospel is also shared with the message that “Jesus quenches your spiritual thirst”. At this 
very hot season, 1000 bottles of water are distributed alongside leaflets with the message 
that challenge people to quench not only the physical but also spiritual thirst.   
According to Graciano Viliengue in the last year alone MPC approached 4000 people, 
young, teenagers, and children. That has been possible through three summer camps; 
project “Jesus quenches your thirst”; Holidays Bible School; Provincial Bible Clubs; and 
sports ministry. 500 of these became followers of Christ, and 300 of them are under 
discipleship.  

 
ð Social projects: (1) Psychiatric center: MPC has been developing activities there. 

Abandoned and discriminated people are sheltered there because of their mental condition 
in very precarious conditions. MPC created a department to evaluate the needs and has 
been delivering food, clothes (particularly winter clothing), hygienic material, and clean 
the local. (2) Chambangala Hospital: It is a hospital that works with TB patients 
(sanatorium). MPC distributes a basic basket (once a year in partnership with MPC 
Brazil); they also distribute food and clothes (every three months) to the patients, (3) 
cleaning campaigns: once a year MPC organizes cleaning campaigns, in cooperation with 
the local administration. They distribute rubbish bins for taxis drivers so that instead of 
throwing things in the street people can use those bins. 
 

ð According to Graciano Viliengue, the ingredients for MPC success are (1) Passion for the 
youth, which makes them understand that there is real interest in their lives. (2) Investing 
time in thinking and praying to find mechanisms to achieve the established goals. (3) 
Keeping faithful to the MPC motto “In the compass to the times but anchored to the 
Rock” which is Jesus Christ. So, this is, to let the young people celebrate the intensity of 
the youth, but according to the values of Christ. 
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TRAINING/LEADERSHIP DEVELOPMENT 
 
Alongside evangelism, discipleship and social involvement, MPC has been paying attention to 
leadership development amongst its volunteers and in the church in general. In this regard, a 
variety of training has been offered to create a leadership that leads to its lifestyle.This project 
includes personal development programs which challenge young people to strive for spiritual and 
professional excellence, accountability and integrity of character. MPC also benefits from 
training offered by other organizations, like JOCUM (Youth with a Mission), churches and YFC 
International.  
 
PRINT AND ELECTRONIC MEDIA 
 
MPC had an internet page that worked for a while, but it is not updated, due to the lack of 
resources. Printed material is available, like leaflets created by MPC Angola which is distributed 
through the project “Jesus Quenches your Thirst”; in the same way another leaflet has been 
produced for the African Basketball Championship, which was held in Angola in 2013. MPC 
also printed material for the follow-up and discipleship classes. There is other printed material 
that comes from Billy Graham Evangelistic Association (that is, Walking with Christ, Knowing 
God, and Sharing the Gospel). Posters, leaflets received for free from some printers are also used 
by MPC. All this material is in Portuguese. 
   
FUTURE 
 

ð MPC conceived a strategic plan which envisaged helping churches promote unity in order 
to reach out to unreached people in a more effective manner. MPC is worried about the 
divisions inside the church and the spirit of competition which doesn’t contribute to the 
fulfillment of its mission in the world and in this case in Angola. The goal of this plan is 
to involve different churches without discrimination in joint evangelistic campaigns; use 
the sports ministry and involve more and more youth of different churches; invite all 
pastors from different churches to involve themselves in MPC major activities. Giving 
them some responsibilities in order to get them to work together. This is all to imbue the 
spirit of the kingdom between Christians instead of denominationalistic spirit. And for that 
endeavor no targets were set, for we believe it to be a continuous process, and the results 
will come with time.  

ð See the youth grows not in a superficial Christianity but in one with deep roots where faith 
and ethical conduct walk together. 

ð Promote a more effective evangelism to reach the youth of this twenty-first century which 
are more inclined to the virtual world, the internet, Facebook, which puts them in a more 
confined space and so more inaccessible. In this regard, MPC has been promoting 
partnership with a South African organization called Youth Hub which is developing a 
project called Word Space that is to send Bible verses and other Christian material via the 
internet. 

ð Find land where the national training center can be built this year. 
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